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. _ Chief Steward’s Report/MSQP:
. l‘w"ttenno grievance
_ "8ht be filing a grievance on bulletin boards
3 items waiting for Arb:
1. On call
2. 1-day
3. Shift Diff Class Action

- b es '

¢ Pay ineauit: Bxampe (Pridsdns
1. Some Security Counselors that started after others are making more, This a;ai'nnla i whay 1

believe rnaY have happened. (this is by no means exactly how it happened, butl a way of
understanding of what happened. .. kind of)

John Doe started working the March of 2015, he got his first ralse In Beptember, then anoiher In
March of 2016

3. Jane Doe started in February of 2018,

The new contract eliminated the bottom two steps
as John. Since Jane's next step was in August 20
2017, she is now making MORE than John,

John would get a raise in March and go the NEW step 3, while Jane would get her third slep the
following August and now be at step 4.
6. Jane, who started AFTER John, is now making more. .,
7. I'd like to file a grievance and ask for those who were al step 1, 2, or 3, 1o be moved to the slep
that corresponds with where they should be on the new comzct. Neone, (8 e v v 1,\ i "S

4 201 Eveyone lre L) b ak humw Ve
Autes from their meeting requiring nurse to do treatments alone and quoting
“rapport” should make them fe:l;;eﬁer a%uat bejng alone with clients < Y fl \( &cﬂ"f(‘ (?S(V’
> MSOPLMC:  Reguuested Myect+Con C,,AM{‘ 1247542 | AR
o loyer:

,/1 . Staffing update: 6 Nov, 7 dead spots, looking at recruitment ideas, 5 dead Lead spots- lead
/ leveling, process finalized so now should be posting, interviews after
2

Overtime-standing item on agenda
. Covjd updates:
* - Central distribution list

* Booster forms- Nov 17 memo will be given out to clients, no permanent decision on
staff boosters

*  Discussion of boosters are readily available- people can go out in community
v‘/ Social distancing
,/ -team got notices, don’t hang out for longer then 15 minutes
Topic brought up of control tactics, defense- not socfal distancing o
4. Ayﬂec 7 effective UBV@policy-NEW :p“‘l;cunm,tmr'racalm,, 12-71-2. |
* List will be given out of clients needing it stil
-{ Me}ﬁl clearance given to all bid staff

In July of 2016, brining Jane to the same pay
16, and her second step was in February of

About 10 need fit-testing still
1-2 don’t have a mask to fit

s‘f/ﬁeterminations to be made on what to do if not cleared

Need to work through ADA office if not cleared
o Union:
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