'/s;affneedtotakeftsefiasly, but employer found issue with it - employer took
‘/2- responsibility for not being recorded properly or entered, sheets missing
- Lead responsibility for different areas
separate post orders between 5C/SCL- employer will be looking into so it is in post
orders as to the difference
1/3-/ Sub-classes
Night shift discussion- Terry to talk to Ann/Justin to make happen to move A-team
train to cluster train if available
L/Utility bid description explaining hours could change as needed from 6-2:30, 5-1:30
“various am’s so they know they aren’t getting looked into” We can do better than
/ that Terry stated about situation
4. Covid leave/sick time
7 * have to use sick time until depleted before using ETL- after covid leave- no blanket

approval
l/ Terrysaysgetsindividuauylodcedatmacasebymsebasisbasedmimﬁviduals
circumstances- look at hours prior to

&/-{ Uniop bulletin boards
\/‘ maintenance and kitchen breakrooms would me too much traffic for people that
don’t have access, decidedtojtststaywimwatwermeinalu_brea!wooms
currently. Managementinttnsearaasweremtswporﬁvesoammsmd o

\/(. Lead- o o ‘ .-.-(_I)LJ.ﬂ-d :
/ v blanket dxsagl_r‘ni ﬁg'?\"" g.tfdm‘gg’% :
CUpEmmmsesacu Spepic YIS

7 2 Investigations ‘%ud.b E-mau by

(A Step 3 was filed C\ OPeOmCW [T\,‘,.’)OC;S .
C chd.- Su wwwesr uested , -'mgd‘g%
s SRS e e M ar Lo oS

i the table where decisions are
nion Members and Protect our contract we need to engage at ¢
?:age. Lee Cuttler with NorthEast Labor Council (NEALC) is willing to attend our January meeting to

talk about Caucus and how to get involved.

: Now Carc oumlwl—ulu?}{

il BusIs . s distributed to MSOP members MsocCsh oﬂ,\ﬂ

>~ Super One card
Business: e - CM
Membership UPDATE: MSOP NEO/ Staff appropriation heavy days to distribute Super one cards g
/ Nov- MSOP 9 new employees- became members BEEE ‘
¢
|/ ~ MSOP 3 new employees-became members B :
% 2 non-members signed membership cards on heavy days

- M L12-13-
V/New Eye Protection Requirement — Standkad 12-13-21 «MS0OCS S

-mail. {Sor - gcﬁ»‘: Ca\cuc;\i
I)‘{HS Memorandum of Understandings (MOU) th-bo(—l-omo.tsh.(.ld - ;row.tl

*  Voluntary reallocation of employees with bonus 52500 -for SEPC to consider for MHSATS

* Covid leave using sick time instead of vacation leave
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